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7 July 2021 
 
 
Dear Phil, 
 
Thank you for the email of 28 June 2021 on the changes to maternity payments. 
 
As you are aware, the decision to make changes to Determination V (maternity, paternity and 
adoptive leave payments) was taken in response to concerns raised by the profession about the 
impact that COVID-19 top-up payments could have on the amount of maternity, paternity or adoptive 
leave payments a practitioner might receive.  
 
Under the previous system the amount of these payments a practitioner was eligible to receive was 
dependent upon their earnings during a test period.  Due to the cessation of dental services at the 
outset of the pandemic, and the subsequent infection prevention and control measures that have 
been implemented as we move through the remobilisation, dental practitioners are not able to 
generate the same level of earnings as they might have pre-pandemic.  As a result, maternity, 
paternity and adoptive leave payments may be lower for practitioners whose test period includes 
some months where COVID top-up payments have been in place.  In response to the concerns 
raised about this, we have made changes to Determination V to move away from the reliance on 
gross earnings, instead using the number of hours worked and the NHS/private split as a reasonable 
substitute to calculate payment amounts. 
 
From the examples you provided it seems that it would be helpful if I clarify that under the original 
arrangements a dentist would need to have gross earnings of £166k in order to be eligible to receive 
the full maternity payment of £1,399.00 – something which very few dentists have received in recent 
years.  Under the new system, if a practitioner works full-time hours and is 100% NHS then they 
would be able to claim the full payment.  This is a much more achieveable metric, particularly in the 
current circumstances, than grossing earnings of £166k.   
 
We would be happy to discuss any further concerns you may have with the BDA Secretariat and I 
can assure you that as we go forward we will keep these measure under review.   
   
Yours sincerely, 
 

 
 
David Notman 
Branch Head, Dentistry and Optometry 


