
CONSULTATION RESPONSE FORM 
 

NHS Pension Scheme (Scotland): Retirement flexibilities and changes to pension rules regarding 

inflation   

 

1. Name/Organisation 
Organisation Name 

British Dental Association 

Title 

Mr 
Surname 

McEvoy 
Forename 

Phil 

 

2. Postal Address 

 

 

 

 
 

 

Postcode  Phone   

Email 

 

3. Permissions - I am responding as… (please complete either sections (a), (b) and (d) or sections (c) and 

(d): 
 

  
 Individual or Group/Organisation    

           

       
 

 
      

(a) Do you agree to your response being made available 

to the public (in Scottish Government library and/or 

on the Scottish Government web site)? 

Please state yes or no:   

 

(c) The name and address of your organisation will be 

made available to the public (in the Scottish 

Government library and/or on the Scottish 

Government web site). 

 

(b) Where confidentiality is not requested, we will make 

your responses available to the public on the 

following basis 

  Are you content for your response to be made 

available? 

 Please state yes to one of the following:    Please state yes or no: Yes                         

 Yes, make my response, name and 

address all available 
..........     

  or     
 Yes, make my response available, but not 

my name and address 
……...     

  or     
 Yes, make my response and name 

available, but not my address 

………     

       

(d) 
We will share your response internally with other Scottish Government policy teams who may be addressing the issues you 

discuss. They may wish to contact you again in the future, but we require your permission to do so. Are you content for 

Scottish Government to contact you again in relation to this consultation exercise? 

  Please state yes or no: Yes 

 

ABOUT YOU 



 

  
 

An agency of   
 

 

 

 
I am responding … 
 

 as a scheme member 
 on behalf of an Employer Organisation 
 on behalf of a Trade Union/Staff Association 
 other (please specify) 

 
 
 

 
 
What is your gender? 
  
I am female  
I am male    
 

 
 
I am employed as… 
 

 an administrator 
 a Dentist 
 a Doctor 
 a General Practitioner 
 a junior Doctor 
 a manager 
 a nurse 
 I’m retired 

 
 other (please specify) 

 
 
 
What is your working pattern? 
 
I work part-time   
I work full- time    
Not applicable      
 

 
 
 



 

  
 

An agency of   
 

 

 

 
CONSULTATION COMMENTS 
 
Please use this space to provide any comments. 
 

1. BDA welcomes the opportunity to respond to SPPA’s proposals as set out in the consultation document.  

As the voice of dentistry in the UK, we are keen to ensure that NHS dentistry offers attractive retirement 

terms to dentists, and that the mechanisms of the scheme do not present any barriers to the provision of 

NHS dentistry. 

2. Whilst we do have some reservations about the specific aspects of the proposals (which are set out in 

our responses to the questions), in general we welcome the general spirit of the proposals, which should 

serve to make the Pension Schemes more “member-friendly” and conducive to continued NHS work.  

Some of the proposals reflect issues that we have been advocating for some time.  It is only 

disappointing that it has taken a crisis in NHS workforce levels to effectively drive this change. 

3. However, it must be stressed that these changes do not present a full solution to the perception that 

pensions taxation, and the interaction with the NHSPS, will continue to represent a barrier to some 

dentists.  A more complete solution, which allows members to better control their exposure to Annual 

and Lifetime Allowances, whilst retaining access to the benefit and value of the Scheme, does need to be 

presented soon. 

4. BDA members in Scotland remain extremely frustrated that the calculation tools being developed by 

SPPA do not include any provision for practitioners’ pensions.  It is highly unsatisfactory that this group is 

unable to obtain any accurate information about their retirement options, and we urge SPPA to prioritise 

developing dedicated modellers for this group. 

5. We would welcome an opportunity to view and comment on the draft regulations that are intended to 

give effect to the proposals which emerge from this consultation. 

6. We would also welcome consolidated, updated versions of the Regulations applicable to each of the 

three Schemes following the laying of the Amending Regulations. 

 
 
 
Question 1 - Do you agree or disagree that the new retirement flexibilities 
should be introduced as proposed in this consultation document?  
 
If you disagree or don’t know, please explain your answer. 
 



 

  
 

An agency of   
 

 

 

Comments: 
7. We welcome the proposals in respect of the areas of pensionable re-employment, partial 

retirement and removing the 16-hour rule and advocate adopting these as soon as possible.  

However, we have some specific comments, which we believe would make these proposals 

most suitable to workforce retention: 

• Drawdown and Partial Retirement – BDA does not understand the rationale for the 

continued requirement of a 10% reduction in pensionable earnings.  We do not believe 

that any such reduction should be required.  If such a reduction is required, we assume 

that the 1995 Scheme Regulations will reflect those of the 2015 Scheme which states that 

a relevant increase above the 90% threshold is only considered for the first 12 months 

after partial retirement is invoked.  We believe that there may be merits in allowing some 

Ministerial discretion over what may be termed as a relevant increase in this 12-month 

period, to allow for the potential of general pay awards or an increase in employment 

hours (in response to workforce demands) that could trigger this.  There will need to be 

very clear guidance (agreed with staff side) on how employing authorities measure the 

10% reduction in commitment. 

• Pensionable re-employment – BDA assumes that proposals to allow 1995 Section retirees 

to join the 2015 Scheme will not be limited to future retirees, after the date of 

implementation, but rather will be extended to all 1995 Section retirees.  

 
 

 
Question 2 - Do you agree or disagree that the changes to the pension rules 
regarding inflation should be implemented as proposed in this consultation 
document? 
 
If you disagree or don’t know, please explain your answer. 
 
Comments: 

8. BDA raised the impact of the timing mismatch early in the 2022/23 tax year, and we are 

pleased that the importance of resolving this issue has been recognised.  We remain 

convinced that many of the Annual Allowance charges that are linked with timings and 

prevailing inflation levels would be best rectified by amendments to the overarching Finance 

Act 2004 provisions: 

• to allow opening values to be uplifted by the inflation level in the “current” year (e.g., the 

2022/23 Opening Amount would be uplifted in line with the September 2022 CPI amount) 

• to allow NHS Schemes (“connected” by the Public Service Pensions Act 2013) to aggregate 

Pension Input Amounts 

• to allow for negative Pension Input Amounts. 

9. In the absence of any appetite from HM Treasury to fix the underlying issue, we welcome the 

proposals from SPPA to align the revaluation and dynamisation of benefits with the inflation 

level included in Annual Allowance calculations.   However, we do have reservations about 

the potential impact of delaying revaluation/dynamisation until a subsequent scheme year 

and tax year.  We have not seen any suitable examples of how this mechanism would work 

for members in practice, especially with regards to periods in which their circumstances 

change (such as retiring or becoming a deferred member).  For instance, an individual who 



 

  
 

An agency of   
 

 

 

left NHS service during the 2022/23 tax year will now have NHS Pension Growth attributed to 

the 2023/24 tax year, in which time they undertook no NHS work, and accrued no extra NHS 

pension.  The Pension Input Amount will be declared in late 2024 in which time a member 

may have established pension savings elsewhere and has no expectation of incurring a tax 

charge from a pension scheme they left nearly two years previously.   

10. If this proposal is adopted, it is important that the impact on members whose position 

changes is fully considered, understood, and communicated with members.  

11. We are concerned that, if there are unforeseen and undesirable consequences arising from 

this change to the revaluation/dynamisation date, then any moves to reverse this change will 

be particularly penal for members. 

 

 

 
 

Question 3 - Are there any further considerations and evidence that you think 
the Scottish Government should take into account when assessing any 
equality issues arising as a result of the proposed changes? 
 
Comments: 
 

10. We greatly welcome the commitment to assessing equality considerations with any changes.  

Whilst we are not aware of any considerations at the current time, we hope that SPPA will be 

amenable to ensuring that these are reviewed across all scheme provisions on a regular basis. 

 

 

 

 

 
 
 
Please e-mail your response to SPPAPolicy@gov.scot or send via mail to: 

 
NHSPS Consultation (2022 Amendments (No. 3)) 
SPPA Policy 
7 Tweedside Park 
Tweedbank 
Galashiels 
TD1 3TE 

mailto:SPPAPolicy@gov.scot
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The closing date for receipt of comments is Thursday 16 February 2023 
 


